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JOB DESCRIPTION 

Job title:		Bar Staff		 
	 	
Reporting to:  	Bar Supervisor

Hours: 	Bank/Casual - As and when required, covering shifts 
Evenings, including occasional Saturday 
	Term Time Only	

Salary:		£12.21 per hour

Closing Date: 	12 January 2026 at 5 pm
	
Job purpose:  
· General running of the bar. 
· To ensure a safe place of work is always kept. 
· Keeping the bar area clean and tidy
	
Main duties and responsibilities:  
· Serving students in the bar during opening hours (3 evenings per week, including Saturdays)
· Ensuring the safeguarding and wellbeing of students in a potentially vulnerable environment
· Supporting the Bar Supervisor to ensure that the students develop a healthy understanding of alcohol use
· Creating a safe, friendly, and inclusive space for all students
· Helping to run regular themed events and social activities

Note: This job description covers the main, current duties and responsibilities of the job; however, it is subject to review and amendment in the light of developing or changing organisational needs. Other activities commensurate with this Job Description may from time to time be undertaken by the Job Holder. 




	[image: Graphical user interface, text, application

Description automatically generated]            [image: D:\Users\jane.bigham\AppData\Local\Microsoft\Windows\Temporary Internet Files\Content.Outlook\S39W03NZ\employer_small.png]







PERSON SPECIFICATION – Bar Staff
[bookmark: _Hlk30407888]Essential and Desirable criteria will be assessed using a range of methods that may include: application form, interview, task or test, presentation of certificates or required document. Consideration will be given to candidates who may not hold all of the essential requirements but who can demonstrate equivalent and relevant experience.
	ATTRIBUTES
	ESSENTIAL 
	DESIRABLE 

	Experience
	· Experience of working in a bar or hospitality setting
	· Experience of working with people with a visual impairment.

	Knowledge/skills
	· Awareness of safeguarding practices and a commitment to student welfare
	

	Qualifications and training
	
	· Personal Licence holder
· First Aid

	Disposition, attitude and motivation
	· Friendly, approachable and organised 
· Comfortable working in a diverse and inclusive environment
· Enthusiastic about student engagement and wellbeing
	

	Additional/other
	· Enhanced DBS (Disclosure & Barring Service) disclosure required prior to appointment being confirmed
· Eligibility to work in the UK
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